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C. Employer Survey/Other Evidence of Need 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 

Richard Hernandez 

Method- Via Telephone 

1. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• LACUSC LACUSC 

2. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level 
• NICU 

3. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• 40 positions LAC 
USC next year 

• Turnover, retirees 

4. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• Yes, but currently 
coming through 

registry until they 
have one year of 

clinical experience  

 

5. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• YES  



 

 

 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 

Donna Matalon 

Method- Via Telephone 

1. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• Providence 
Tarzana 
Medical Center 

• YES 

2. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level 
• NICU 

3. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• Yes  • Turnover, retirees 

4. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• Yes, minimum 
qualifications 
ASRT and RRT 
credential 

 

5. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• YES  



 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 

Rowena Gandionco 

Method- Via Telephone 

1. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• Providence St. 
Joseph Burbank 

• YES 

2. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level 
• NICU 

3. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• Yes, few openings 
in NICU and ICU 
 

• Plan to continue 
trend 

• Turnover, retirees 

4. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• ASRT minimum 
qualification 
•  

• BSRT preferred  

 

5. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• As long the 
applicant has met 
the requirements  

• Goes through 
recruiter  

 



 

 

 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 

Janice Garcia 

Method- Via Telephone 

6. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• Beverly Hospital • Yes 

7. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level 

 

8. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• Expanding scope 
of practice for RTs 
to start doing 
PICC lines 

• Turnover, retirees 

9. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• ASRT minimum 
qualification 
•  

• BSRT preferred 

 

10. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• YES  



 

 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 

Sherryn Tico 

Method- Via Telephone 

1. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• KP Downey • Yes 

2. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level 
• NICU 

3. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• Plan to expand 
hospital wing, will 
add ICU beds 

• Turnover, retirees 

4. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• ASRT minimum 
qualification 
•  

• BSRT preferred 

 

5. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• As long the 
applicant has met 
the requirements  

• Internal 
employees get 
preferential 
employment 

 



 

 

 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 

Anthony Hidalgo 

Method- Via Telephone 

1. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• Garfield Medical 
Center 

• Yes 

2. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level 
• NICU 

3. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• Anticipates 
openings  

• Anticipates 
openings due to 
staff retiring and 
turnover 

4. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• ASRT minimum 
qualification 

 

 

5. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• As long the 
applicant has met 
the requirements  
 

 



 

 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 

Michael O’connor 

Method- Via Telephone 

1. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• Glendale Adventist 
Medical Center 

• Yes 

2. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level 
• NICU 

3. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• Not this year, 
using registry until 
able to justify to 
administration 

• Yes, currently 
short staffed, 
anticipates hiring 
within five years. 

• Also, some 
retirees 

4. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• ASRT minimum 
qualification 
•  

 

5. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• YES, as long the 
applicant has met 
the requirements  
 

 



 

 

 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 

Anthony Innabi 

Method-  In person 

1. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• California Hospital • Yes 

2. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level 
• NICU 

3. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• Yes, in fact, just 
hired four staff 

• Turnover, retirees 

4. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• ASRT minimum 
qualification 
•  

• BSRT preferred 

 

5. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• As long the 
applicant has met 
the requirements  

•  

 



 

 

 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 
Jeff Davis 

Method-  In person 

1. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• UCLA Ronald 
Reagan 

• Yes 

2. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level -Per diem 
•  

3. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• Has openings now • Turnover, retirees 

4. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• ASRT minimum 
qualification 
•  

• BSRT preferred 

 

5. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• As long the 
applicant has met 
the requirements  

•  

 



 

 

 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 

Drew Martenson 

Method-  In person 

1. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• White Memorial 
Medical Center 

• Yes 

2. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level -Per diem 
•  

3. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• No openings now • Turnover, retirees 

4. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• ASRT minimum 
qualification 

 

 

5. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• As long the 
applicant has met 
the requirements  
 

 



 

 

 

 

 

 

Employer Survey/Other Evidence of Need 
Questions 

Stephanie Summerville 

Method-  In person 

1. How many employers were surveyed and how 
many responded 

Surveyed Responded 

• LAC+USC Adults • Yes 

2. The specific title(s) of the positions covered by 
the survey 

Respiratory Care Practitioner 
• Entry level 

 

3. How many openings the employer anticipates, 
due to separations and new jobs (growth), in 
the next full year and over the next full five 
years? 

1-year 5-year 

• Has openings 
now, requires 2 
years of 
experience 

• Turnover, retirees 

4. Whether the employer believes the applicant 
program as described would qualify students 
for the specific positions? 

Yes No 

• ASRT minimum 
qualification 

 

 

5. Whether the employer would preferentially 
hire students who have completed the 
program? 

Yes No 

• As long the 
applicant has met 
the requirements  
 

 



The workforce demands for respiratory care remain strong and the job outlook is promising. According 
to the Bureau of Labor and Statistics (BLS), employment growth for Respiratory Therapists for the years 
2016-2026, is projected 23%. Seven percent higher compared to health diagnostic and treating 
practitioners, and 16% higher than for all other occupations.  U.S. Bureau of Labor and Statistics-U.S. 
Department of Labor- December 19, 2017. https://www.bls.gov/ooh/healthcare/respiratory-
therapists.htm#tab-6 

At the state level, California projects employment growth for Respiratory Therapists for years 2014-
2024, at 17%. State of California Employment Development Department, Occupation profile- December 
19, 2017. 
http://www.labormarketinfo.edd.ca.gov/cgi/databrowsing/occExplorerQSDetails.asp?searchCriteria=Re
spiratory+Therapy&careerID=&menuChoice=occexplorer&geogArea=0601000000&soccode=291126&se
arch=Explore+Occupation  

At the Local level, the County of Los Angeles is expected to have employment growth of 17.7%. State of 
California Employment Development Department, Occupation profile- December 19, 2017. 
http://www.labormarketinfo.edd.ca.gov/aspdotnet/SupportPage/AllOccPrj.aspx?soccode=291126  

Doing a search of local jobs in the Los Angeles area, U.S. jobs shows 27positions and Indeed.com shows 
179 jobs within 50 miles of Santa Monica College. The latter indicates a healthy demand for respiratory 
therapist and supports the Santa Monica College, Respiratory Therapy Program. 
https://us.jobs/results.asp?jobcategory=29112600&rd1=50&zc1=90405 . Accessed 19 December 2017. 
https://www.indeed.com/jobs?q=respiratory+therapist&l=Los+Angeles%2C+CA&radius=50. Accessed 19 
December 2017.  

https://www.bls.gov/ooh/healthcare/respiratory-therapists.htm#tab-6
https://www.bls.gov/ooh/healthcare/respiratory-therapists.htm#tab-6
http://www.labormarketinfo.edd.ca.gov/cgi/databrowsing/occExplorerQSDetails.asp?searchCriteria=Respiratory+Therapy&careerID=&menuChoice=occexplorer&geogArea=0601000000&soccode=291126&search=Explore+Occupation
http://www.labormarketinfo.edd.ca.gov/cgi/databrowsing/occExplorerQSDetails.asp?searchCriteria=Respiratory+Therapy&careerID=&menuChoice=occexplorer&geogArea=0601000000&soccode=291126&search=Explore+Occupation
http://www.labormarketinfo.edd.ca.gov/cgi/databrowsing/occExplorerQSDetails.asp?searchCriteria=Respiratory+Therapy&careerID=&menuChoice=occexplorer&geogArea=0601000000&soccode=291126&search=Explore+Occupation
http://www.labormarketinfo.edd.ca.gov/aspdotnet/SupportPage/AllOccPrj.aspx?soccode=291126
https://us.jobs/results.asp?jobcategory=29112600&rd1=50&zc1=90405
https://www.indeed.com/jobs?q=respiratory+therapist&l=Los+Angeles%2C+CA&radius=50
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